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Health and Safety and Fire Safety Annual Report 2019-20
1. Purpose of the report

1.1
To provide Members with an annual report in regard to health and safety and fire safety within Cleveland Police for the period 1st April 2019 to 31st March 2020.

2.
Recommendations

2.1 Members are asked to note the content of the report.

3.

Background 

3.1 Background

3.2 The Specialist Support and Planning Unit (SSPU) retains responsibility to be the lead on health and safety matters for both Cleveland Police and the combined Cleveland and Durham Specialist Operations Unit (CDSOU). This includes the development and monitoring of the arrangements for health and safety and fire safety. Since termination of a tri-partite agreement with Durham Constabulary and North Yorkshire Police, Dog Support Unit (DSU) assets now come directly under the control of the SSPU. On-going re-modelling of the Force structure indicates that the SSPU will continue to expand under the remit of Specialist Capabilities. 
3.3 Specialist crime assets incorporating Cleveland and North Yorkshire continue to be managed via individual forces and have an overarching Section 22A agreement in place to ratify this. 
3.3
Competent Persons

The SSPU provides a central health and safety and fire safety resource, comprising of three Operational Planning and Safety Officers and an Operational Planning and Safety Manager who together act as the Force competent persons, as required by the Management of Health and Safety at Work Regulations 1999 (amended 2003). This places a legal duty to assist in the development and implementation of measures necessary to comply with the requirements and prohibitions imposed by relevant statutory provisions. The Unit currently employs one Operational Planning and Safety Officer on part-time working conditions. Recruitment to the other 0.5 of the post is presently underway but has been interrupted by the Covid-19 pandemic.
3.4
The Head of the SSPU also has responsibility for emergency planning, counter terrorism related planning (including Protect and Prepare, Sea Ports operations and UAV- drone counter-measures), Dog Support, search capability, Chemical, Biological, Radiological and Nuclear (CBRN) capability, football intelligence, operational resourcing, specialist support and operational planning functions on behalf of the Force, supported by four full- time management posts. 
3.5
Health and Safety Consultation

2019-20 has witnessed substantial changes within the Force. Much of these have been driven by the outcome of the May 2019 HMICFRS inspection which effectively placed the Force into special measures. There is now a new command structure in place with an entirely new Executive led by Chief Constable Richard Lewis, and a supporting tier of new officers within senior management roles. This remains significant because under the Health and Safety Guidance (HSG) 65 model, an organisation’s H&S policy should be re-written to reflect changes in senior management and/ or organisational structure. A meeting was held with ACC Steve Graham on 6th March 2020 whereby authority was granted to re-launch quarterly Health and Safety meetings at an individual Command level. These will reflect the new organisational structure of Local Policing, Crime Command and Corporate Services and be chaired at the rank of Chief Superintendent or equivalent.

In the case of CDSOU these meetings have also been re-instated with a continued emphasis on firearms operations and training and are chaired by a colleague from Durham Constabulary. As reported in 2018 and 2019, there is still no integrated inspection, investigation and recording mechanism for the CDSOU. This also remains the position for the joint Major Incident Team (MIT) collaboration with North Yorkshire Police.
3.6
Each Command H&S meeting will continue to review injuries and/or incidents and consider the findings from local property inspections and hazard notifications. As now, it will also afford full engagement by members of recognized trades unions, legally required under the Safety Representatives and Safety Committee Regulations 1977.  Support will continue to be provided to these groups by members of the SSPU, the Corporate Estates Team and in the case of PFI buildings, by Tascor and at the TTC by Engie.  Preparations are in hand for when the Sopra Steria contract is finally terminated on 30th September 2020 and the Corporate Estates team, along with other elements of the Force infra-structure, return as members of Cleveland police staff. This will not least be important as staff transfer from the Three Acres site to the newly acquired St Mark’s office accommodation.
3.7
Throughout this period the maintenance of local police premises, periodic health and safety inspections and the testing of the fire alarms in police occupied premises remained the responsibility of the Corporate Estates team. Annual inspections and fire risk assessments remained the responsibility of the SSPU. There have been some changes to occupancy and use of the Force estate. Wellbeing is now firmly established in Saltburn Police Office whilst Loftus Police Office has been re-opened with a joint occupancy of police, local authority and representatives of a social housing provider.

               Despite submission of a business case and rationale provided by SSPU at the request of the then ACC (Mr Harwin) the policy written in 2018 covering evacuation in the event of a bomb threat or suspect package (including a white powder incident) has yet to be implemented at the Community Safety Hub. 
3.8
The table below reflects the meetings attended by Health & Safety staff during this period:
	Group
	Number of Meetings

	Tasking, Co-ordination and Operations Command
	0

	Neighbourhoods and Partnership Policing Command*
	0

	Crime and Justice Command
	0

	CDSOU (Incorporating DSU)
	1

	Total
	1


*It is noteworthy to record that Neighbourhoods and Partnership Policing Command was effectively stripped of resources and the vast majority of warranted Officers re-allocated to Operations Command due to an inability of the Force to meet demand in terms of emergency response. As new Officers are being recruited this position is gradually being reversed.
3.9
Fire Safety

Fire safety risk assessments are conducted by the SSPU on a planned cyclical basis and to a recognised standard, namely Publicly Available Standard 79 (PAS: 79) developed by the British Standards Institute. The assessments ensure compliance with current statute (The Regulatory Reform (Fire Safety) Order 2005) and embrace all premises in which Police Officers and Staff are located, including premises owned, leased or rented by the Police and Crime Commissioner. The table below reflects the assessments/re-assessments undertaken this period:
	Tenure of Premises 
	Number

	Owned
	13

	Leased/Partnership/PFI etc
	7

	Total
	20


3.10
Generic defects across the Force estate continue to include the accumulation of combustibles, defective fire doors, fire-resisting doors wedged open and the over-use of extension cables through the practise of ‘daisy chaining’. The provision by members of staff of non-approved ‘tea points’ using appliances that have not been Portable Appliance Tested (PAT) are still common issues and remain the subject of designated inspections and remedial plans.
               On rare occasions conditions are found to be of such a poor standard that a targeted Conditions Inspection Report is produced. Such a report was written on 14th February 2020 regarding conditions at the Learning and Development Centre, Grangetown. This report focused on overcrowding, sub-standard welfare provisions, inadequate maintenance and exceptionally poor housekeeping. Most of the risk-critical issues were addressed whilst other material improvements have been carried over as a priority into the 2020-21 estates budget. These will be monitored regularly until deficiencies are rectified and housekeeping reviewed to ensure that there is no further regression. 
3.11
The respective Commanders, Local Police Managers and Corporate Estates Manager have been provided with action plans which reflect the remedial actions required and time scales for completion. Follow-up visits are programmed and conducted to ensure compliance. 
3.12
Health and Safety Training

A programme of health and safety training has been established to ensure that all personnel receive appropriate training commensurate with their role and responsibilities. A wide range of safety-based operational training is offered by professionally qualified staff from within the SSPU on a thematic or bespoke basis. 

3.13
The table below reflects the number and diversity of training courses delivered during 2019-20:
	Course Title
	Number of Courses delivered 2019-20

	Individual Assessments – Display Screen Equipment workstations
	32

	Operational Risk Assessments 
	9

	Dynamic Risk Assessment (number of courses - Police Officers, Specials and PCSO’s)
	11
(Total of 189 Officers)

	PRPS Entry Control Course for CBRN(e) Officers
	3

	Teesside University Management of Major Incidents
	4

	Airwave Communications Training (number of courses)
	1

	MACA Role of Police to Military Planners
	1

	Control Room Major Incident Training
	3

	Cleveland Fire Brigade Watch Manager Managing Incidents
	3

	Cleveland Fire Brigade Crew Manager Managing Incidents
	3

	Coping with School Emergencies (number of courses)
	3

	Public Services Major Incident Training (number of courses)
	1

	STAC Familiarisation Courses for Nuclear and Chemical Industries 
	3

	Student Officer Cohort Major Incident Awareness Training
	8

(Total of 174 Officers)

	Mercury Database Awareness Training (number of courses)
	10

	Site Incident Controller Training for Industry Courses
	1

	Site Main Controller Training for Industry Courses
	1

	Total Number of Courses/ Assessments Delivered
	97


3.14
Cleveland Police continues to use the externally provided Managing Safely e-learning course supported by Learning4Business Ltd which is assessed and accredited by the Institute of Occupational Safety and Health (IOSH).  A newly appointed member of the SSPU successfully completed this course as part of his initial development programme in December 2019.
3.15
A Dynamic Risk Assessment e-learning training module in relation to operational activities continues to be available to Police Officers and Police Staff as a refresher training course as required and remains a current option to Police Managers in staff development. This e-learning training is provided free of charge.
3.16
The e-learning training module has been developed in house, again supported by Learning4Business Ltd.  The duration of the learning package is 90 minutes and can be accessed by staff at any location with internet availability.  

3.18
Bespoke dynamic risk assessment training is given to specialist functions- Police Search Advisors and Licensed Search Officers and forms a part of Joint Emergency Services Inter-operability Principles (JESIP) within application of the Joint Decision Model (JDM).
3.19
Tactical Advice and Operational Support

The SSPU has supported Commands and Specialist Teams with health and safety and tactical advice in a number of operational activities. The reporting period has seen complex and protracted challenges which have been met and managed by the Unit. 
· On the afternoon of 24th July 2019, following calls to police that a female had been the victim of an acid attack, an attendance was made to an address in Stockton. It transpired that as well as an extensive cannabis growth within the property there was found to be a large volume of concentrated chemicals. Members of the SSPU were mobilised and worked alongside Special Branch, Cleveland Fire Brigade and other agencies- firstly to discount the possibility that improvised explosive devices were being produced. Atmospheric conditions were causing uncontained chemicals to evaporate into the address and to the surrounding neighbourhood. The response involved liaison with the National CBRN Centre, the Defence and Science and Technology Laboratory and a specialist chemical removal company. Atmospheric readings were taken repeatedly inside to address by Fire Brigade Detection, Identification and Monitoring Officers to determine toxic and potentially explosive concentrations of vapour. This in itself proved arduous as the Officers were required to wear protective clothing and breathing apparatus when outside temperatures were in excess of thirty degrees Celsius. After an investigation lasting several days it transpired that the occupant of the address was illegally recycling thousands of postage stamps by chemically stripping back the franking and reselling them on the Internet. This element of the case was handed to the Post Office Fraud Investigation Unit 
· On 19th September 2019 there was an explosion and fire at the former SSI (Dorman Long) steel plant at South Bank. Two contractors were killed by the blast and were left suspended in the cage of a hydraulic platform some 20 metres off the ground.  The firefighting operation and subsequent plan to recover the deceased involved attendance in Command Room and at the scene by members of the SSPU in a tactical advisory capacity for a period of 6 days before the victims were finally retrieved. In light of the high degree of risk present, multi-agency working, deployment of specialist assets from several services, and extensive political and media interest, this incident was both complex and sensitive. A structured multi-agency debrief was conducted at the Riverside Stadium in December, organised and delivered through the SSPU using independent de-briefers from Durham Constabulary. 
· Throughout 2019 and into the New Year, members of SSPU have been involved in the search for several high risk missing persons and suspected murder victims. This has entailed working directly with colleagues from the Police Search Advisor (PolSA) cadre stationed within the Unit. One of the most complex search tasks has been on how to gain access to and search the tunnels and ducts within Steetley Pier off the coast at Hartlepool. Given the unsafe structures, height and location in open sea, liaison has taken place with, amongst others, the National Police Search Centre, military, Maritime and Coastguard Agency, commercial offshore testing companies and drone pilots to conduct the search in a safe and effective manner. 
3.20
The range of services offered by the SSPU continued to increase the level of involvement in planned and organised events, particularly those utilising force wide resources. Examples during 2019/20 included an extensive planning role in major operations- Operation Swanage (BBC Radio 1 Big Weekend in Stewart Park), Operation Newhaven (Take That concert at the Riverside Stadium), Operation Harlow (the Force response to industrial action and the blockading of Teesport) and multiple operations against Organised Crime Groups and drug dealing. 
               Within the SSPU are half the Force’s complement of four licensed Counter Terrorism Security Co-ordinators (CT SecCo’s). Between them these two members of staff delivered some 30 security assessments, ranging from the Big Weekend and Great North City Games to Christmas markets, Remembrance parades and the short notice visits of senior politicians during the 2019 General Election campaign.
3.21
After the year of uncertainty surrounding Brexit, questions were partly answered by the outcome of the General Election in December 2019. Especially in light of the social, political and economic turmoil caused by the Covid-19 pandemic, it remains to be seen if Britain’s exit from the European Union is completed by the target date of 31st December 2020, and if so under what terms. 
               Response to the pandemic, demands on policing against a reduced workforce and the elevated possibilities for public disorder/unrest have driven work within the SSPU since late February. Daily single and multi-agency planning meetings have been accompanied by detailed daily reporting mechanisms to central government. Key issues are the capability and capacity of every force to deliver core and specialist policing functions and the ability to respond if needed to demands in other force areas. Application of the emergency legislation in a fair and consistent way has also been the focus of the National Police Chiefs’ Council. Critical logistical issues revolve around the availability and rating of appropriate PPE and its distribution to where it is needed. The SSPU has been heavily involved in this.
3.22
Health and Safety Inspections

Planned health and safety and property inspections were conducted locally throughout the period April 2019 until February 2020 by the SSPU in conjunction with the Corporate Estates team. As social distancing and other restrictions were introduced, these inspections were placed on hold to avoid unnecessary personal contact and footfall between premises.
3.23
Planned annual health and safety of the workplace inspections are conducted by the SSPU to ensure compliance with the provisions of the Workplace (Health, Safety and Welfare) Regulations 1992 (amended 2002) and the Regulatory Reform (Fire Safety) Order 2005.  
The table below reflects the inspections undertaken in this period:
	Tenure of Premises
	Number of Inspections

	Owned
	10

	Leased/Partnership/PFI etc
	14

	Drop-in Centres
	    5*

	Total
	19


     * Drop-in Centre inspections were below the 2018-19 figure due to reductions in Neighbourhood Policing.        
3.24
The premises inspected were considered as presenting largely ‘normal’ risk with commonly recurring issues including poor housekeeping, obvious tripping hazards, dirty microwave ovens and refrigerators and random portable appliance testing.

3.25
The respective Commander, Local Police Managers and the Corporate Estates Manager have been provided with action plans which reflect the remedial actions required and time scales for completion. Follow-up visits have been made to ensure compliance with the applicable statutes.

3.26
Injuries on Duty

In his report ‘Common Sense, Common Safety’, published in October 2010, Lord Young proposed amendments to Regulation 3(2) of the Reporting of Injuries, Diseases and Dangerous Occurrences Regulations 2013 (RIDDOR).
3.27
The period of incapacitation after which an injury to a person at work must be reported to the Health and Safety Executive (HSE) is over seven days, not including the date the injury occurred. Reporting requirements also demand notification to the HSE of those individuals who were ‘restricted’ by nature of their injuries at work from performing their normal work routines e.g. a Police Officer returning to work and being unable to perform frontline operational patrol duties i.e. recuperative or restricted duties.
3.28
During 2019-20 this figure has fallen significantly from 38 to 19.
3.29
Production of an updated and refined Injury on Duty (A09-03) template has been completed in draft form, the intention being to introduce it within the reporting mechanism from 1st April 2020. Regrettably, due to the Covid-19 pandemic, this has been delayed. The current form remains fit for purpose to capture legally required data. Since 14th April 2020 it is also the mechanism through which likely or confirmed exposure to Covid-19, or infection by the virus in a work setting is captured and recorded. This has become a new requirement directed by the Health and Safety Executive under RIDDOR. 
3.30
Appendix 1 to this report provides an illustration of trends
 in the number of injuries sustained per annum over the past 3 financial years and the agent or factor leading to injury. 
              Of particular note in the 2019-20 statistics is the increased establishment number, with the resumption of recruitment of warranted full-time Officers, PCSO’s and Special Constables. The impact of this rise is especially noticeable in the Incidence Rate for injuries. 

               The following summary is provided for information:

· The number of injuries sustained per financial year:

· Injuries on duty reported to the HSE under RIDDOR have seen a substantial decrease during the 2019-20 period of 50.0% (19 incidents).
· HSE RIDDOR reportable injuries are generally more serious and result in incapacitation for more than 7 days.
· These RIDDOR reports accounted for only 7.03% of the total injuries reported.  
· HSE reportable injuries include those where Police Officers and Police Staff return to work but are not fit for operational or their normal work activities and are therefore re-assigned to restricted or recuperative duties. 
· The agent or factor leading to injury:
· The statistics reflect that the two primary causes of injury to police personnel remain as being assaulted and injured whilst restraining violent persons.

· Injuries incurred whilst restraining a person have increased from 61 to 72 reported incidents 
· Injuries incurred as a result of being assaulted whilst on duty have increased from 59 to 83.
· The top 12 highly reported categories (see Table 6 below) have accounted for some 94.1% of the total injuries sustained. 
See Table 5 below.
3.31
Risk Assessment

The SSPU manages a database of generic and specific role related risk assessments. They are available to all the Commands and specialist departments who are also encouraged to produce local risk assessments and publish them on their respective share point web pages. A continual review of these risk assessments is carried out by SSPU in consultation with the respective managers and amendments made where necessary. The reviews also consider any trends in related injuries, changes in applicable legislation, operational training, equipment and best practice contained within relevant publications such as those produced by the National Police Chiefs’ Council, the Home Office and the National College of Policing. 
3.32
A number of specific risk assessments have also been carried out in support of police operations. These have been both planned and spontaneous and have included Crime Operations and site specific searches on behalf of Firearms and Dog Support Unit covering third party owned venues.
3.33
Assessments have also been conducted which relate to the use of third party premises for dynamic training purposes. These assessments include use of both buildings and open ground. For example, Victoria Park, Hartlepool United’s football ground was assessed and used for the training of Licensed Search Officers during 2019. 
3.34
Hazards associated with these assessments may include the presence of chemicals, asbestos, electricity, biological agents, structural integrity, transport hazards, confined spaces and working at height which may have an impact on Police Officers and in some cases public safety.

3.35
Links with the Health and Safety Executive
The HSE is the enforcing authority for health and safety legislation within the Police Service.  

3.36
During the year 2019-20 the SSPU has continued to maintain contact for information and advice with the HSE Regional Inspectors who have responsibility for the Police Service.  

3.37
During this reporting period the SSPU has continued to utilise the HSE RIDDOR electronic incident reporting system- form ‘A2508’ under its statutory duty to report certain ‘notifiable’ injuries, diseases or dangerous occurrences (see 3.31 above). 
3.38
Throughout the reporting period Cleveland Police has not been subject to investigation or any enforcement action by the Health and Safety Executive, either informal or formal. 
3.39
The SSPU has continued to work closely with Cleveland Fire Brigade and other partner agencies through the Local Resilience Forum, both through operational planning and multi-agency exercise functions. 
4.
Implications

4.1 Finance

The ultimate aim of a pro-active health and safety and fire safety management regime is to aid the reduction of injuries and subsequent sickness absence and lost time, damage to property and equipment thereby reducing the associated human and financial cost. This includes defending civil litigation.
4.2 Diversity and equality opportunities

The consideration of the diverse needs of people is included in the production of suitable and sufficient health and safety and fire safety risk assessments which may include Personal Emergency Escape Plans and the installation of appropriate information and warning systems in the Force premises. The SSPU is represented on both the Force Disability Support Network and the Staff Equality Forum and has contributed to the adoption of the multi-service ‘Blue Light’ programme supporting mental health. Two members of SSPU were formerly trained as Traumatic Risk Management (TRiM) Assessors and support the implementation of TRiM across the Force under the leadership of Inspector Phil Spencer. 
4.3 Human Rights Act 1998
There are no Human Rights Act implications arising from this report.

4.4 Sustainability

The prevention of injury and damage or loss to property and equipment is an essential element of proactive management at all levels and a reflection of safe working and risk management.
4.5 Risk

Accurate management information presented in this and future reports will deliver the assurances which both the Chief Constable and the Police and Crime Commissioner require in terms of health and safety and fire safety governance. 

5.
Conclusion

5.1
2019-20 saw the overall number of injuries on duty sustained by Police Officers and Police Staff, including PCSOs and Special Constables, rise to 270 compared to 260 incidents in the previous financial year. Of greatest importance was whilst there was a small rise in the overall figure, the number of serious injuries- those reported under RIDDOR- decreased by 50%.
              The Force rightly operates a zero tolerance approach to assaults on its Officers and staff. To reinforce this it utilises the Seven Point Plan. This requires that whenever an assault takes place that an Injury on Duty Report is submitted. Given control measures such as extensive personal safety training, the wearing of PPE and carrying of defensive tools including batons, rigid handcuffs, Pava incapacitant and more increasingly Taser, the severity of injuries sustained is thankfully often mitigated. This in no way detracts from the inherent dangers of operational policing (see 5.2 below).
5.2
The highest volume of injuries continues to be the outcome of two causational factors. Across the reporting period the Force saw a substantial increase of 40.6% in the number of Officers being assaulted whilst on duty. The period also saw 18.0% increase in the number of those injured whilst restraining persons prior to arrest. Under the improvement plan established by the Chief Constable and his Executive team the period has witnessed a very pro-active policing approach, during which arrest numbers have risen substantially. This began with Operation Phoenix in the Summer and early Autumn of 2019, and has continued through a series of crime operations against Organised Crime Groups and the targeting of perpetrators of domestic violence. A second phase of Operational Phoenix is already in development.
Table 6 in the Appendix to this report displays the top 12 categories of recorded injuries.
Steve Walton
Operational Planning and Safety Manager

H and S Report Statistics 2019-20

The following tables are for information and the purposes of illustration of trends and causational factors.  The overall data is compared over the recent 5 year period.  More specific data is compared over a 3 year period due to amendments to data collection, whole-scale Force reorganisation (most recently with transfer of warranted Officers from neighbourhood to response policing) and variations in the categorisation of causational agent or factor (Table 5).

	Key to Tables

	
	Indicates an increase from the previous period

	
	Indicates no deviation from previous period

	
	Indicates a decrease from the previous period


Table 1: Reported Injuries on Duty by Year

[image: image1.emf]Year Number Moving Mean Incidence Rate Disposition

2014 / 2015 320 342 220 1455

2015 / 2016 288 304 202 1424

2016 / 2017 249 280 168 1486

2017 / 2018 243 253 162 1500

2018 / 2019 260 260 150 1737

2019 / 2020 270 256 123 2201

Table 1: Injuries Reported on Duty by Year


(*Disposition figure for reporting purposes is given as the number of warranted Police Officers, PCSO’s and Special Constables.)
Table 2: Injuries Reportable to the HSE
[image: image2.emf]Year HSE (RIDDOR) % of Total Injuries Incidence Rate Disposition

2014 / 2015 36   11.25 % 25 1455

2015 / 2016 37   14.86 % 26 1424

2016 / 2017 36   14.46 % 24 1486

2017 / 2018 36   14.81 % 24 1500

2018 / 2019 38   14.62 % 22 1737

2019 / 2020 19   07.04 % 9 2201

Table 2: Injuries Reportable to the HSE


Table 3: Injuries by Status (4 year Comparison)
[image: image3.emf]Status 2016 / 2017 2017 / 2018 2018 / 2019 2019 / 2020

PCSO 17 9 15 11

Police Officer 217 233 231 246

Police Staff 11 1 9 13

Special Constable 4 0 4 0

Volunteer 0 0 1 0

Totals 249 243 260 270

Table 3: Injuries by Status


Table 4: Injuries by Unit/ Department
	Table 4: Injuries by Unit / Department*

	From
	01/04/2017
	01/04/2018
	01/04/2019

	To
	31/03/2018
	31/03/2019
	31/03/2020

	Service Unit
	Y1
	Y2
	Y3

	BTU
	0
	0
	1

	CDET
	0
	1
	1

	CDSOU
	17
	22
	11

	Custody
	5
	8
	5

	Dog Section
	3
	5
	2

	Executive
	0
	0
	0

	Federation
	0
	2
	0

	Finance
	0
	1
	0

	HR
	2
	0
	3

	HUB - Control Room
	2
	2
	2

	HUB - Intelligence
	2
	1
	6

	INT North (H Crime)
	0
	0
	0

	INT North (H Neighbourhoods)
	3
	6
	4

	INT North (S Crime)
	1
	0
	1

	INT North (S Neighbourhoods)
	16
	15
	4

	INT South (M Crime)
	0
	0
	1

	INT South (M Neighbourhoods)
	11
	11
	11

	INT South (R Crime)
	1
	0
	0

	INT South (R Neighbourhoods)
	9
	15
	3

	INT Volume (Communities)
	0
	1
	0

	INT Volume (Crime Support)
	0
	0
	0

	IRT North (Hartlepool)
	21
	15
	17

	IRT North (Stockton)
	43
	35
	53

	IRT South (Middlesbrough)
	44
	43
	63

	IRT South (R&C)
	20
	22
	28

	Legal Services
	0
	0
	0

	Major Crime
	8
	4
	4

	NESOCU
	1
	0
	5

	Ops Support (OSU, Dogs, SSU, Licensing)
	11
	25
	31

	PHT
	1
	1
	2

	Professional Standards
	1
	1
	0

	PVP
	9
	6
	3

	Seconded
	1
	1
	0

	Special Constabulary
	0
	1
	0

	Specialist Crime
	10
	13
	9

	TCP
	1
	3
	0

	Totals
	243
	260
	270


*Many of these units and departments have now been re-aligned. The reduction in injuries within neighbourhood policing correlates to the majority of warranted Officers being transferred into response policing, with a corresponding increase in IRT injuries.
Table 5: Causational Agent or Factor (3 year comparison)
[image: image4.emf]From 01/04/2017 01/04/2018 01/04/2019

To 31/03/2018 31/03/2019 31/03/2020

Agent/Factor Y1 Y2 Y3

Body armour complaint

3 1 0

Contact with a firearm

0 0 1

Contact with a fixed or stationary object

5 6 2

Contact with a moving vehicle

5 5 1

Contact with a moving, flying or falling object

6 5 5

Contact with an edged weapon/hypo needle

1 4 3

Electrocution

0 0 0

Exposed to a harmful substance

1 5 5

Exposed to PAVA incapacitant

1 1 0

Fall from chair

1 1 2

Fall from height

3 7 4

Getting into/out of vehicle

3 2 1

Injured as a result of suffering burns

0 1 1

Injured by an animal

3 7 9

Injured in PVI

6 14 14

Injured whilst climbing

5 2 3

Injured whilst deploying stinger

0 1 1

Injured whilst driver training

0 0 1

Injured whilst driving whilst at work

1 1 0

Injured whilst firearms training

0 0 0

Injured whilst forcing entry to premises

2 3 6

Injured whilst handling, lifting or carrying

13 8 7

Injured whilst in foot pursuit

16 21 12

Injured whilst involved in T-PAC manoeuvre

4 4 1

Injured whilst MOE training

1 0 0

Injured whilst PST training

12 11 13

Injured whilst PSU training

6 4 1

Injured whilst receiving physiotherapy

0 0 0

Injured whilst restraining a person

73 61 72

Injured whilst riding a motorcycle/pedal cycle

7 1 1

Injured whilst running

1 0 2

Insect bite

0 0 0

Not Entered

0 0 1

Physically assaulted by a person

43 59 83

Slipped, tripped or fell on same level

14 15 12

Stress induced illness

7 9 6

Working at a VDU workstation 0 1 0

Totals 243 260 270

Table 5: Causational Agent or Factor (3 year comparison)


Table 6: Main Agent or Factor (3 Year Comparison)

[image: image5.emf]From 01/04/2017 01/04/2018 01/04/2019

To 31/03/2018 31/03/2019 31/03/2020

Agent/Factor Y1 Y2 Y3

Physically assaulted by a person

43 59 83

Injured whilst restraining a person

73 61 72

Injured in PVI

6 14 14

Injured whilst PST training

12 11 13

Injured whilst in foot pursuit

16 21 12

Slipped, tripped or fell on same level

14 15 12

Injured by an animal

3 7 9

Injured whilst handling, lifting or carrying

13 8 7

Stress induced illness

7 9 6

Injured whilst forcing entry to premises

2 3 6

Contact with a moving, flying or falling object

6 5 5

Exposed to a harmful substance

1 5 5

Fall from height

3 7 4

Contact with an edged weapon/hypo needle

1 4 3

Injured whilst climbing

5 2 3

Table 6: Causational Agent or Factor (3 year comparison)


Item 4








� Data is valid at the date of this report and may be subject to alteration due to delays in injury reports being received.
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